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SECTION 1

JOB DESCRIPTION – GENERAL DETAILS

Title:

Specialty Doctor, Anaesthesia

Location:

West Suffolk Hospital, Bury St Edmunds, Suffolk

New or Replacement Post:

Replacement Post

Accountable to:

Chief Executive – Mr Chris Bown
Professionally Accountable to:
Medical Director – Dr R Bannon

Responsible to:

Director of Operations

This is a replacement post.  The successful candidate will take a full part in the whole work of the Anaesthetic Department, working alongside colleagues within the Trust.  

It is initially available for a period of 12 months, extendable without term following a satisfactory clinical performance review.

The successful candidate will work at intermediate level in all areas of the anaesthetic service.  On call will cover anaesthesia, critical care and obstetrics as part of the general intermediate rotas.  

KEY TASKS:

· Maintenance of the highest clinical standards of anaesthetic practice, there will be regular sessions supervised by a consultant in theatres, obstetrics and critical care.
· To share with colleagues the responsibility for the delivery of anaesthetic services within the job plan process. 
· The Department is involved with teaching and training of medical students and Paramedics, in which you will participate.
· To actively participate in both departmental and Trust matters concerning Clinical Governance and audits.

· To have responsibility for ensuring active participation in continuing medical education (CME). 


SECTION 2

PERSON SPECIFICATION

	
	ESSENTIAL
	DESIRABLE

	Qualifications


	Full or limited Registration with the GMC.

Recognised medical qualification.
	Member of a medical defence organisation.

	Experience


	Three years Anaesthetic experience in Hospitals recognized by RCoA at ST1/2 or above, or ability to demonstrate equivalent overseas experience.

Obstetric Anaesthesia. Ability to work without direct supervision.
	UK anaesthesia.

ALS, APLS, ATLS or equivalent Experience of Critical Care Medicine.

	Knowledge
	Evidence of appropriate experience and knowledge to the level of the Primary FRCA and evidence of CME/CPD from the preceding two years (including appraisal and teaching).
	Other academic qualifications eg BSc

If you have a logbook of cases this should be included.

	Technical Skills
	Emergency, epidural and spinal anaesthesia.
	Invasive monitoring.

Interhospital transfer training.

	Motivation 


	Able to support the department in a professional manner. Willing to work flexibly.
	

	Personality
	Conscientious and motivated with good communication skills. Able to work and form good relationships with other trust staff. Honest and trustworthy.
	

	Clinical Governance
	Willing to become involved with clinical governance.
	Completed audit project(s).

	Research
	Understand basic research principles.
	Published research.

	Management Ability
	Capable of organizing and prioritising work effectively. Teamwork and good organisational skills.
	Previous management experience.

	Teaching/Education


	Willingness to teach and become involved in the education of trainees.
	Educational experience or qualification.

	Health
	Satisfactory completion of the Trusts Occupational Health assessment.

Physically able to carry out the demands of the job. 
	Able to drive.



	Probity


	Evidence of compliance with the Good Medical Practice guidance
	


SECTION 3

3.1
DUTIES OF THE POST

JOB PURPOSE

This is a replacement post to provide an anaesthetic service as directed by the Anaesthetic Department.

MAIN DUTIES AND RESPONSIBILITIES

Clinical
To provide appropriate anaesthetic and critical care services as directed.

To help cover absences due to Study and Annual Leave

To participate in emergency out of hours work on-call not exceeding 1:6 – covering main theatres, obstetrics, or the critical care complex.

To carry out pre and post operative assessments as required.

To contribute to meeting the Anaesthetic Directorate objectives.

Work in obstetrics/theatre/critical care/acute pain will be arranged in blocks wherever possible.

Organisational
To undertake appropriate projects and administration as required by the department.

Clinical Governance

To provide clinical services in line with the Trust’s clinical governance arrangements, which are designed to ensure that, agreed quality standards are achieved.

Audit
To undertake audit of clinical practice within the department to ensure that current standards and evidence-based practice are applied.

CONTINUING MEDICAL EDUCATION 
All career doctors are required to maintain and develop their clinical skills.  Individual training and development needs will be identified through an appraisal process taking into account Royal College requirements.  Full utilisation of study leave is encouraged.  Current entitlement is 30 days in a 3 year period.

RISK MANAGEMENT

To work within the Trust’s clinical risk management policies and in particular to participate as appropriate in critical incident reporting




3.2
PROPOSED SAMPLE ROTA

	
	Week 1
	Week 2
	Week 3
	Week 4
	Week 5
	Week 6
	Week 7

	Mon   

         
	Night
	Off


	Long Day
	Early


	Day
	Day
	Off

	Tues  
	Off
	Off
	Night


	Off
	Off
	Day
	Off

	Wed    
	Off


	Long day
	Off


	Day 
	Day
	Day
	Day

	Thur    
	Long Day
	Night
	Day 
	Day 


	Day
	Day
	Off

	Fri       
	Night
	Off
	Day 
	Day 


	Day
	Early
	Long day

	Sat


	Night
	Off
	Off
	Off
	
	
	Long day

	Sun
	Night


	Off
	Off
	Off
	
	
	Long day


Notes:
1. Day session = theatre, obstetrics or critical care unit (08:00 – 18:00)

2. Night on call for obstetrics or critical care unit 20:00 – 09:00 (occasionally theatre until 22.00)

3. Early = 08:00 – 13:00

4. This is a sample 7 week rota, sessions may vary, especially in the light of the new SAS contract

5. Overall average hours 48 per week

6. On call for nights on average 1 in 6

7. Weekend on call – 1 set of nights every 6 weeks and 1 set of days every 6 weeks

8. This rota is not fixed
9. There will be one SPA per week
SECTION 4
STAFFING:
The department currently comprises:


Dr C N Adams, MA, FRCA
-
Consultant Anaesthetist, paediatric interest


Dr J E Boys, BSc, FRCA
-
Locum Consultant Anaesthetist (retired) 


Dr S Bouline, FFARCSI
-
Locum Consultant Anaesthetist


Dr L Bright, FRCA
-
Consultant Anaesthetist


Dr A M Burns, MRCP, FRCA
-
Critical Care and Associate Dean


Dr J Cardy, FRCA
-
Lead Clinician Critical Care


Dr P S Chrispin, FRCA
-
Critical care, Medical Lead for Anglia Critical Care Network


Dr A Christensen, MD
-
Joint Lead Clinician in Day Surgery, Consultant Anaesthetist


Dr C Duke, BSc, FRCA
-
Consultant Anaesthetist (Obstetric and regional anaesthesia interest)


Lt Col J Field, FFARCSI, RAMC
-
Consultant Anaesthetist, Paramedic Training


Dr I Frost, FRCA
-
Critical Care


Dr L Jeynes, FRCA
-
Consultant anaesthetist, chronic pain interest



Dr N Levy, FRCA
-
Critical Care, Acute pain, governance lead


Dr S Lowe, FRCA
-
Critical Care, Clinical Director of Anaesthesia and Critical Care


Dr A Majeed, FRCA
-
Joint Lead Clinician in Day Surgery, Consultant Anaesthetist


Dr J Mauger BSc, FRCA
-
Lead Clinician in Paediatric Anaesthesia, Chair of  Resuscitation Committee


Dr D Meldrum, FRCA
-
Chairman of Division, Lead Consultant in Obstetric Anaesthesia


Dr P Mills, MRCP, FRCA
-
Consultant in Anaesthesia and Acute Pain Lead


Dr R Munglani, FRCA
-
Chronic Pain (4 sessions) Medicine


Dr M Palmer PhD FRCA
-
Critical Care, Medical School Co-ordinator, College Tutor


Dr N W Penfold, FRCA
-
Consultant Anaesthetist (Obstetric interest) Regional Adviser in Anaesthesia


Dr J Slade, BA FRCA
-
Consultant Anaesthetist 


Dr J Urquhart, FRCA
-
Consultant Anaesthetist


Dr K Williams, FRCA
-
Lead in Difficult Airway Management

Intermediate Staffing 
· 1 Associate Specialist

· 4 Specialist Registrars, ST5/6 on rotation from the Anglia School of 

· 5 ST1/2, 

· 4 ACCS (with Royal College of Anaesthetist Training approval)

· 5 Specialty Doctors

· 2 Clinical Fellows (with planned replacements to specialty doctor grade)

· 1 F1 & 1 F2 Critical Care/Anaesthesia
4.2
THE WORK OF THE DEPARTMENT INCLUDES:

General Surgery:
Currently seven Surgeons, whose specialist interest includes Breast surgery, Proctology, Gastro-enterology, minimally invasive surgery and endocrine surgery.  The general surgical emergencies take priority in our Emergency Theatre during the afternoon, at which time Consultant Surgeons are available.

Orthopaedics/Trauma:

Nine Surgeons carry out a wide range of elective and trauma surgery.  Three ultra clean theatres are now operational.

Gynaecology:

Six Surgeons perform a full range of open and laparoscopic surgery.

Day Surgery:

Currently, 3 general theatres are in operation, along with 2  Ophthalmic Theatres with the opening in 2004 of the Ophthalmic Treatment Centre. All the surgical specialities have access to theatre sessions.

Urology:

Three Urologists (one joint with Addenbrookes) perform diagnostic and definitive surgery.  

Otolaryngology:

A new joint department with Addenbrookes with five surgeons working in both hospitals providing a full range of surgery including endoscopic and major head and neck dissections.  

Obstetrics:

In the year 2007 approximately 2500 mothers booked for obstetric care at the West Suffolk Hospital.  In January 2008, the unit was awarded the highest level CNST 3, being only 1 of 20 units in the country to have done so and the first in East Anglia.  Currently about 40% of these mothers are under midwifery led care and 60% under the care of six consultant obstetricians.  There are 6 anaesthetic sessions covered at consultant level each week.  There is a dedicated obstetric theatre within the main theatre complex.

The current LSCS rate is 25%, 85% of these being performed under regional blockade.  A 24-hour epidural service has existed for over 20 years and currently 15% of labouring mothers choose to have an epidural.  The home delivery rate is 6% of births.

Critical Care:

The ICU was redesigned and equipped in 1994 to provide eight beds of which six are fully staffed, with an additional side room equipped solely for paediatric use prior to transfer to PICU tertiary referral centre. Earlier this year, HDU combined within the ICU footprint, providing three additional beds. The combined unit currently provides a mixture of level 2 and level 3 care and had 652 admissions in 2005, with numbers rising steadily over the last 5 years.  We regularly perform haemofiltration and LiDCO cardiac output measurements, as well as providing advanced ventilatory and circulatory support including NiPPV.  There are facilities for 4 patients to remain in 24 hour recovery. The post anaesthetic care unit regularly provides care for Level 1 and 2 patients.  408 patients were admitted in 2005.

Currently, there are 7 Intensivist covering normal working hours. Out-of-hours on-call is provided by the 7 Intensivists and supported by Consultant Anaesthetists with an interest in Critical Care Medicine.

Vascular:

Two joint appointments with Addenbrooke’s, both working as part of the West Anglian Vascular network based in Addenbrooke’s.

Ophthalmology:

Five surgeons.  The majority of surgery is performed under local anaesthesia.  One has an interest in paediatric ophthalmology, with virtually all this surgery occurring in the Day Surgery Unit.  An Ophthalmic Treatment Centre based on an expanded Day Surgery Unit has been commissioned. This has provided 2 new dedicated ophthalmology theatres as well as all out patient facilities.

Community Dental Surgery:

Two lists per week in the Day Surgery Unit, mainly for paediatric cases.

Oral Surgery:

Two Surgeons working in main Theatre, and a third in the Day Surgery Unit.

ECT:

The Department of Psychiatry has a new stand-alone unit within the hospital grounds. The two lists each week are serviced by Senior Anaesthetists.

Radiology:

A CT Scanner is staffed by the department for a paediatric general anaesthetic list.  A Mammography Unit is well established, under the Forrest programme and there is a MRI Scanner on site, but no general anaesthesia is under taken there at present.

Acute Pain Team:

The acute pain team aims to minimise pain and facilitate recovery especially in the perioperative patient.  This is achieved with a formal and organised approach using the current best available evidence predominantly in protocol format.  The pain service manages PCA, epidural analgesia and other specialised forms of pain relief principally on the surgical wards and conducts daily ward rounds.  

In addition to clinical care the acute pain service provides advice and education to medical, nursing staff and patients.  The service accepts referrals from throughout the hospital.  
There are currently two Consultant sessions for acute pain.  There are full time nurses within the integrated pain service with secretarial support.  The senior nurse has recently attained an MSc with distinction in pain management at Cardiff University.  
4.3
EDUCATION WITHIN THE ANAESTHETIC DIVISION

Postgraduate education has always had the highest priority within the Department.  Members of the Division have, for almost 20 years, taken a special interest in the teaching of Cambridge University Undergraduates and the postgraduate education of our trainees at the West Suffolk Hospital.  We are proud of our excellent record of first time passes at all College exams over this period.  Several members of the Department have held the post of Regional or Deputy Regional Anaesthetic Adviser.

Two Senior House Officers have gained the Nuffield gold medal in the primary FRCA examinations in the last 12 years.

In conjunction with colleagues the appointee will share in the teaching and supervision of SHO's training towards the Primary FRCA examination and undergraduate clinical students from Addenbrookes Hospital, medical students on secondment, student nurses and midwives, paramedics and operating department personnel.  If appropriate the appointee will be named in the contracts of doctors in training grades as the person responsible for overseeing their training and as the initial source of advice to such doctors in their careers.  The appointee will be encouraged to contribute to the regional educational programmes for the primary and final FRCA.

The West Suffolk Hospital, working with the University of Cambridge Clinical School, has developed a satellite of the Clinical School on this site.  It provides a four-year course for 20 students per year who hold an existing degree.  The first intake of students was in September 2001, and has lead to further investment in education on this site along with an expansion of clinical and support services.  3 Graduate Course Supervisors have been appointed from existing Consultant staff.  The department is involved as there is recognition that senior Anaesthetists have a significant contribution to make in the teaching of basic sciences on this course.

There are weekly departmental meetings which all anaesthetic staff are expected to attend and weekly tutorials for junior staff.

There is an active Postgraduate Medical Education Centre within the Hospital and there are teaching programmes in all specialities.  The extensive Library is open daily until 2300 hours with Internet access and full Medline facilities.  Internet access is available on the wards.


4.4
RESEARCH, AUDIT AND CONTINUING EDUCATION

Research is encouraged and support is available through the Research & Development Manager.  The Department of Anaesthesia has close links with University Department of Anaesthesia at the University of Cambridge.

The appointee will be expected to participate in and share in the organisation of Clinical Audit and Continuing Medical Education and to maintain his/her own continuing Educational and Professional development according to the recognised Royal College standards.  The post holder will partake in annual appraisal and be responsible for his/her own revalidation with the GMC.  There is support for Clinical Audit from the Clinical Governance staff.

4.5
CLINICAL QUALITY
There is a wide-ranging clinical governance programme across the trust, supported by specialist staff.  Clinical involvement in clinical audit and collaborative care planning is of paramount importance.  Clinicians are generally expected to use proven and agreed clinical guidelines.

4.6
SECRETARIAL ASSISTANCE

Two departmental secretaries, covering 44 hours per week.

4.7
FURTHER INFORMATION AND VISITING

Applicants requiring further information about the post are invited to contact Dr Deborah Meldrum, Chairman of Anaesthesia at the West Suffolk Hospital, who would be pleased to meet prospective candidates.  Appointments may be arranged via the Anaesthetic Department Secretaries, on (01284) 712819

SECTION 5

APPLICATION INFORMATION
5.1
Application 

Applications are welcomed from those wishing for personal reasons to work part or those wishing to job share.  If such persons are appointed, modification of the job content will be discussed on a personal basis in consultation with consultant colleagues.

Applications to be submitted in the form of 

i. A completed on-line application form, giving names of three referees. 
ii. Enquiries to:  
Ms Esther Jewson

Medical Staffing Advisor 


West Suffolk Hospitals NHS Trust


Hardwick Lane


Bury St. Edmunds


IP33 2QZ

iv.
Closing date for receipt of applications: refer to on-line instructions


SECTION 6

general information

6.1
West Suffolk Hospital

University of Cambridge Teaching Hospital Trust

This post is based at the West Suffolk Hospital, a district general hospital built in 1974 to the ‘best buy’ design, which is located in Bury St Edmunds, the major population centre in West Suffolk.  The hospital is set in attractive and mature grounds and has 480 beds.  The hospital provides a full range of acute services and has five specialist medical units; a Special Care Baby Unit, a nine bed Critical Care complex providing six beds at level 3 and three beds at level 2.  There is also provision for four patients to stay in 24 hour recovery.  There are currently nine operating theatres in the main theatre complex, although two are currently undergoing refurbishment.

Also on site is the Day Surgery Unit; St Nicholas Hospice which is a ten-bedded unit; and 91 mental health beds which form part of the local Community Healthcare NHS Trust.  Further developments to Day Surgery provision are planned for 2002/3.

The area serviced by the Trust is approximately 600 square miles and extends to Thetford in the north, Sudbury in the south, Newmarket to the west, and Stowmarket to the east, and this encompasses a population of approximately 280,000.

6.2
GENERAL NOTES

Information Technology

Employees of the West Suffolk Hospitals NHS Trust, are expected to develop the IT skills necessary to support the tasks included in their post.  They will, therefore, be required to undertake any necessary training to support this.

Health and Safety

The post holder is required to confirm to the West Suffolk Hospitals NHS Trust's Policies on Health and Safety and Fire Prevention, and to attend related training sessions as required.

Major Incidents

As the Trust is a receiving hospital for major incident casualties, the post holder is required to confirm to the West Suffolk Hospitals NHS Trust’s Policy on Major incidents and to attend related training sessions as required.

Confidentiality

In the course of their duties employees will have access to confidential material about patients, members of staff and other Health Service business.  On no account must information relating to identifiable patients be divulged to anyone other than authorised persons, for example, medical, nursing or other professional staff, as appropriate, who are concerned directly with the care, diagnosis and/or treatment of the patient.  If there is any doubt whatsoever, as to the authority of a person of body asking for information of this nature, advice must be sought from a superior officer.  Similarly, no information of a personal or confidential nature concerning individual members of staff should be divulged to anyone without the proper authority having first been given.  Failure to observe these rules will be regarded as serious misconduct which could result in serious disciplinary action being taken including dismissal.

Polices and Procedure

The duties and responsibilities of the post will be undertaken in accordance with the policies, procedures and practices of West Suffolk Hospitals NHS Trust, which the Trust may amend from time to time.

No Smoking Policy

In recognition of the Trust's commitment to health promotion and its health and safety responsibility, the Trust has a no smoking policy which prevents all staff from smoking whilst on duty.

Equal Opportunities

West Suffolk Hospitals NHS Trust's duty to ensure that no existing or potential employees receive less favourable treatment on the grounds of sex, sexual orientation, race, colour, nationality, ethnic origin, religion, marital status, age or disability, or are disadvantaged by conditions or requirements which cannot be shown to be justifiable.  All employees are expected to comply with this policy.

Lease Car Information

The Trust operates a Lease Car policy for those staff required to travel on Trust business in excess of 3,500 miles per year. A ‘business only’ car can be provided at no cost or you can select a vehicle of your choice if you wish to have private use, and the appropriate charge will be made. Mileage will be paid at the Whitley Council standard rate whilst waiting for delivery of your vehicle and, if you choose not to have a Lease Car, your business miles will be reimbursed at the rate of 24pence per mile.


6.3 BURY ST EDMUNDS

Bury St Edmunds is a very pleasant and historic town at the heart of East Anglia, a region which is rapidly expanding due to the influx of new technology around Cambridge and our connections with the Continent through the ferry ports to the east.

The town is bypassed by the A14 dual carriageway, so it remains relatively quiet in comparison to many other towns.

The town itself is ancient, having an historic abbey, which was once one of the wealthiest in Europe and at which the Magna Carta was drawn up for presentation to King John in 1215.  The abbey ruins remain in the beautiful Abbey Gardens.

The town is a thriving market town with a traditional market twice a week.  The town centre has a wide range of shops, including high street names and speciality shops.  There are also numerous restaurants and a wide range of leisure and sporting facilities.

There is a cultural festival every year in May lasting two weeks, which attracts nationally and internationally known musicians and artists in several fields.  The beautifully restored Georgian Theatre Royal is the oldest purpose built theatre in England and features opera, dance and music as well as drama from the best touring companies.  The Suffolk coast can be reached in just over an hour at Felixstowe, Southwold, or Aldeburgh.  The historic cities of Norwich to the north, and Cambridge to the west are easily accessible.  London can be reached within an hour and a half by either train or car.  International travel is possible by ferry from Harwich, or by air from Stansted Airport, Norwich or Cambridge.

There is a good choice of state and private education locally.

NOTES:

Since 1 June 1990, it is compulsory for the post holder to have obtained a Certificate of Attendance to a course detailing the Ionising Regulations (Protection of Persons undergoing Medical Examination or Treatment) Regulations 1988, or be prepared to undertake such a course.

SECTION 7   

MAIN CONDITIONS OF SERVICE
SPECIALTY DOCTOR

1.
This appointment is on a whole-time basis (10 sessions per week); however, applicants who are interested in job-sharing will be considered.

2.
The salary is within the Specialty Doctor salary scale.


The rota is under review and banding is subject to confirmation.

3.
The hours of duty related to this post are a working week of 48 hours.


Specialty Doctors are reminded that they should not engage in any outside employment without the written consent of their employing Trust or Health Authority.  They must also declare to their employing Trust/Authority any interests they may have which may affect Trust/Authority policies and decisions.

4.
The Specialty Doctor will be expected, in the normal run of his/her duties and within his/her contract, to cover for the occasional brief absence of colleagues and during occasional emergencies and unforeseen circumstances without additional remuneration.

5.
The post is non-resident, but residence must be sufficiently near the hospital, for the general duties to be undertaken without Health and Safety implications arising.  If the holder chooses to live in hospital accommodation and it is available, a deduction from salary for lodgings will accordingly be made in accordance with the Terms and Conditions of Service, and a refundable deposit will be requested.

6.
Study leave will be granted in accordance with paragraphs 250-254 of the Terms and Conditions of Service for Hospital Medical and Dental Staff, subject to local conditions as agreed by the Hospital Study Leave Committee.

7.
Removal expenses may apply to this post.  For further information, please contact Mr M Stephens, Pay and Employee Services Manager, on (01284) 712953.

8.
The holder is required to maintain Full registration with the General Medical Council/General Dental Council.  Medical staff are advised to continue membership of one of the Medical Defence Organisations.  You may not be allowed to work and will not be placed on the payroll until a member of the Human Resources Department has seen a copy of your current Certificate of Registration with the GMC.

9.
This appointment is governed by the Terms and Conditions of Service for Hospital Medical and Dental Staff (England and Wales) and by the appropriate local terms and conditions, as mentioned from time to time.

10. This post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Employer.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.

11.
With the terms of DHSS Circular (HC(88)) – Protection of Children – applicants are required when applying for this post to disclose any record of convictions, bind-over orders or cautions. The Trust is committed to carefully screening all applicants who will work with children.  These applicants will be informed during the interview process of the screening procedure.

12.
The appointment is subject to three months’ notice of termination of appointment by either side.  

13.
The post holder may be involved in directing exposures under the terms of the Ionising Radiation (Protection of Persons Undergoing Medical Examination or Treatment) Regulations 1988.  If he/she does not already hold an appropriate qualification under these Regulations, he/she may be required to attend a “Core of Knowledge Training Session” in order to obtain this, and to present a copy of the appropriate certificate to the Medical Staffing Department at the start of the appointment.

14.
This post is superannuable and you will be subject to the NHS Superannuation Scheme unless you opt out.  The current rate of  contribution is 6%.

15.
In the course of your duties, you will have access to confidential material about patients, members of staff and other Health Services business.  On no account must information relating to identifiable patients be divulged to anyone other than authorised persons.  Similarly, no information of a personal or confidential nature concerning individual members of staff should be divulged to anyone without the proper authority having first been given.  Failure to observe these rules may lead to further action under local Trust procedures.  This requirement is not intended to conflict with the principles on openness as laid out in EL(93)51.

16.
The post holder may be required to be a car driver/owner in accordance with the Person Specification.  Disabled candidates able to meet this requirement by other means, or following reasonable adjustments to the job description, will be considered.  There are parking facilities on site at West Suffolk Hospital for which parking permits are available. 

17.
The successful candidate will be required to attend for pre-employment health assessment.  Offers of employment will not be confirmed until satisfactory health clearance has been obtained, including satisfactory Hepatitis B status if applicable..

18.
Annual leave entitlement is in accordance with the Medical and Dental Whitley Council, i.e. five weeks per annum.  It is expected that you will take your full annual leave entitlement during the period of this contract. The maximum number of days allowed to be carried forward to your next contract at WSH is five days (subject to the needs of the service). Authorisation for this is required from the Trust, and payment in lieu of leave not taken will, therefore, normally be forfeited.

19.
As an employee of an NHS Trust, you are expected to develop the IT skills necessary to support the tasks included in your post.  You will, therefore, be required to undertake any necessary training to support this.  This is to take account of the increasing need for all staff to be able to use the information systems relevant to their post.

20.
Health and Safety – It is the general duty of every employee to take reasonable care for the health and safety of himself/herself and others, including the use of necessary safety devices and protective clothing and to co-operate with management in meeting its responsibilities under the Health and Safety at Work Act.  Any failure to take such care or any contravention of safety policy or managerial instructions, may result in disciplinary action being taken.  The post holder is required to attend training sessions as required.

21.
Sick Leave – All absences of sick leave must be reported to the Human Resources Department and your Consultant, but instructions will be given to you on starting at West Suffolk Hospital.  Full details of sick leave allowances and the conditions governing the allowances are set out in the Terms and Conditions of Service.

22.
Policies and Procedures – The duties and responsibilities of the post will be undertaken in accordance with the policies, procedures and practices of West Suffolk Hospitals NHS Trust, which the Trust may amend from time to time.

23.
No Smoking Policy – In recognition of the Trust’s commitment to health promotion and its health and safety responsibility, the Trust has a no smoking policy which prevents all staff from smoking whilst on duty.

24.
Equal Opportunities – West Suffolk Hospitals NHS Trust’s duty is to ensure that no existing or potential employees receive less favourable treatment on the grounds of sex, sexual orientation, race, colour, nationality, ethnic origin, religion, marital status, age or disability, or are disadvantaged by conditions or requirements which cannot be shown to be justifiable.  All employees are expected to comply with this policy.
















SPECIALTY DOCTOR IN ANAESTHESIA
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