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Section 1

JOB DESCRIPTION – GENERAL DETAILS

Title:
Consultant in Emergency Medicine
Location:
Based at West Suffolk Hospital, Bury St. Edmunds

New or Replacement Post:
Replacement post 
Accountable to:
Chief Executive – Mr Chris Bown

Professionally Accountable to:
Medical Director – Dr Roy Bannon

Responsible to:                  
Acute Medical Services Clinical Director – 


Dr Clare Laroche

SECTION 2:
Person Specification: 

	
	ESSENTIAL
	DESIRABLE

	Training
	Training and experience equivalent to that required for UK CCT (or within 6 months of it being issued)
	

	Registration
	Entry on GMC Specialist Register in Emergency Medicine or eligibility to enter it within 6 months from the time of the interview
	

	Qualifications
	FCEM or equivalent  
	MRCP (reflecting the desire to interface with acute medicine)

	
	Valid ATLS, ALS, APLS
	Instructor status in one

	Clinical Experience
	Broad knowledge of Emergency Medicine in UK   
	Six months experience at SHO level in medicine / critical care

	Clinical Effectiveness
	Understanding of clinical governance and ability to demonstrate ongoing CPD
	Evidence of implementing relevant evidence based medicine 

	
	Experience of guideline appraisal
	Implementation of evidence based guidelines 

	
	Participation in relevant local audits
	Participation in relevant national audits

	
	Ability to interpret and apply clinical research
	Recent published clinical research in peer reviewed journal

	Professional interest 
	An interest which improves the core clinical service for patients with acute medical problems presenting to ED
	Non-operative interest e.g. acute medicine, critical care, observational medicine, paediatrics

	Teaching
	Understands learner centred teaching
	Has attended Teaching the Teachers or similar course

	Job specific
	Able to organise and prioritise workload
	

	
	An understanding of accountability for patient care
	

	
	Ability to work as part of a multidisciplinary team
	Experience of team leadership

	Management
	Evidence of management experience or training
	

	
	Time management skills
	Ability to share departmental management duties e.g. staff rotas

	
	IT literacy
	

	Personal skills
	Caring, honest and reliable


	

	
	Able to foster good working relations with staff
	

	
	Excellent verbal and written skills in English
	

	
	Ability to co-operate in a democratic team environment
	

	
	Able and willing to work with consultant colleagues in equitable sharing of clinical, non-clinical and on-call duties
	

	Clinical governance
	Able to demonstrate a broad understanding of the principles and  elements of clinical governance
	

	Standards
	Has a thorough knowledge and understanding of “Good Medical Practice” from the GMC
	

	Domicile
	Ability to attend hospital within 30 minutes for purposes of on-call emergencies
	

	Police check
	Satisfactory CRB check
	

	General health
	Satisfactory Trust health screening prior to appointment
	


SECTION 3:
DUTIES OF THE POST 

3.1
Consultant in Emergency Medicine

This is a replacement post to enhance the amount of clinical input at a consultant level to the Emergency Department and the care of patients with acute problems.   The successful candidate will augment our consultant capacity, skill mix, share development, management, and administration responsibilities and facilitate teaching for all grades. The Trust would welcome any appointee able to enhance the overall development of emergency care across the Trust in concert with other departments or specialities. There are close links with the Physicians and Care of the Elderly Medicine.  Colleagues who have an interest in acute Medicine will have the opportunity to continue this interest and contribute to the development of acute medical services.

Weekly work commitments will be within the European directives on working hours and will also be influenced by the UK College of Emergency Medicine recommendations, the new consultant contract and specified in the Job Plan.  The appointment is to the Trust and not to a specific hospital, this post is however wholly located in the West Suffolk Hospital.  

Duties & responsibilities of the post

Key tasks:

Maintenance of the highest clinical standards in the management of all patients presenting to the Emergency Department.

To share with colleagues responsibility for the day-to-day management of the Emergency Department.

Teaching and training of intermediate and, junior medical staff, nursing staff, medical students and paramedical staff.
To actively participate in both departmental and Trust matters concerning Clinical Governance and audit.

To have responsibility for and actively participate in continuing professional development (CPD).
A. Specialty specific roles include:

1. A detailed job plan will be agreed with the successful candidate, integrating existing capacity and acknowledging the need to focus on the delivery of a core service. Other aspects of programmed and supporting activities will be negotiated. Job plans will be reviewed at least annually, or more frequently, as and when the need arises.

2. The clinical assessment, resuscitation and timely onward referral, admission or discharge of all types of patients attending the Emergency Department. Consultants are expected to be based on the shop floor when rostered for a D1 shift, direct patient care (DPC) programmed activities.
3. Collaborative work on short stay pathways will be encouraged. It is anticipated that new appointees with a special interest in Acute Medicine may provide 1 or 2 programmed activity per week in the Emergency Assessment Unit. 

4.    To provide professional and effective leadership and to be immediately available to give a Consultant opinion, guidance and advice on any patient seen in the Emergency Department when rostered on clinical duty.
5. To supervise junior ED medical staff during working hours. There will be a clear handover of clinical commitment to another consultant on those occasions where a consultant rostered for D1 shift Direct Patient Care (DPC) needs to attend a meeting, in order to pre-empt tensions between Direct Patient Care (DPC) and Supporting Professional Activity (SPA).
6. Share the clinical responsibility for the weekly trauma review clinic.
B. Educational Arrangements

1.    Teaching is an integral component of the role and the appointees will be expected to contribute to in-house staff training in conjunction with consultant colleagues. The successful candidate is expected to share in planning of the department’s induction and weekly teaching programmes. 
2. Appointees will be encouraged to participate in instructing on such courses as ALS, ATLS or APLS; professional leave allocation for this will be agreed in the job plan. 
C. Administrative

1. On a rotational basis, one of the Consultants will be in administrative charge of the department as Lead Consultant and will represent the department at the regular Medical Directorate meeting and Emergency Medicine meeting.
2. The appointee will be encouraged to take an active role in any relevant committees or sub-committees approved by the Trust.    
3. Membership of the Eastern Regional Speciality Advisory Committee in Emergency Medicine which meets regularly every three months.
4. To produce, maintain and update departmental clinical management guidelines in line with evidence based best practice.
5. Be involved in development of the co-ordinated management of major trauma and contribute to major incident management in the event of an incident.
6. Leave is granted in line with Trust Policy and Specialty specific protocol for locum use
7. Consultants will have shared office accommodation, with internet enabled computer for each Consultant and secretarial support. 
D. Medicolegal
1. To investigate complaints on behalf of the Chief Executive Officer.
2. Liaise with HM Coroner, Police, CPS, CICA and other legal advisers over criminal, civil and forensic matters
3. Identify and appropriately refer children or vulnerable adults with evidence of actual, suspected or potential non-accidental injuries and domestic violence victims according to Trust policy.

4. Consultants are responsible for the strict control of release of confidential information to third parties and investigation of complaints of malpractice or medical negligence.

3.3 Demonstration Four week Timetable for a 10 PA post

	Day
	AM
	PM
	Notes

	Monday
	D1
	D1
	Note 1

	Tuesday
	
	L
	L   on call     Note 2

	Wednesday
	D2
	D2
	Note 3

	Thursday
	D1
	D1
	

	Friday
	Off
	Off
	

	Saturday
	
	
	

	Sunday
	
	
	

	Monday
	D2
	D2
	

	Tuesday
	D1
	D1
	

	Wednesday
	
	L
	L   on call

	Thursday
	D2
	D2 
	

	Friday
	Off
	Off
	

	Saturday
	
	
	

	Sunday
	
	
	

	Monday
	
	L
	L   on call

	Tuesday
	D2
	D2
	

	Wednesday
	D1
	D1
	

	Thursday
	Off
	Off
	

	Friday
	
	L
	L   on call

	Saturday
	
	D3
	Note 4

	Sunday
	
	D3
	

	Monday
	Off
	Off
	

	Tuesday
	Off
	Off
	

	Wednesday
	
	L
	L   on call

	Thursday
	D2
	D2
	

	Friday
	D1
	D1
	

	Saturday
	
	
	

	Sunday
	
	
	


Notes

1). D1 10 hour shift shop floor DPC  face to face patient care, clinical supervision and clinically related immediate patient administration activity  
2). L 1300-2200 with shop floor DPC from 1700 and on call from 2200 to 0900
3). D2 8 to 10 hour DPC & SPA time. The DPC activity includes support to the D1 person at times of high clinical activity and all other aspects of  DPC. This is  based within  the Trust unless  on  approved activities or remote working. Trust recommended Consultant SPA time is 1.5 PA on a 10 PA contract unless specified and agreed in the job description .  
4).D3 1200-1800 shift shop floor DPC on call 0900-1200 and 1800-0900  
5) Fixed clinical sessions are D1 and D3
3.3 On Call & Emergency Duties

1. The responsibility for on-call nights, weekends, and bank holidays will be equal, unless a candidate requests a part-time contract. With 3 Consultants and an Associate Specialist the on-call roster is 1 in 4 with the exception at times of approved leave when it may revert to 1 in 3. 
2. During on-call weekends, the consultant will provide on-site direct patient care for two PAs each day and then provide on-call thereafter (response time 30 minutes for emergencies)

3. There are mutually agreed and well-established callout criteria for ED Consultants between the Trust and the Emergency Department. Patient volume is not a criteria for asking a consultant to return to work. 
3.4
Annual Leave Arrangements and Cover

1. The appointee will be expected to provide daytime cover for short periods of annual and 
study leave and other authorised absences from duty of the other Consultants.  

2. Prolonged periods of leave or absence beyond three weeks must be discussed with the Clinical Director and General Manager and leave with locum cover may then be granted in line with existing Trust policies and directives at the discretion of the Clinical Director and General Manager.

3. Any intended deviation from these arrangements must be discussed with and approved in 
advance by the Clinical Director in consultation with the Lead Consultant in Emergency 
Medicine.

3.5 Job plan for 10 Programmed Activities (PAs)

1. The Trust may wish to contract for 12 PAs and this will be discussed with the appointee.

2. In addition to the fixed clinical sessions, necessary to provide continuous cover in the clinical area, flexible sessions that include time for teaching, administration, management and clinical governance will be discussed and agreed.
3. On-Call availability Supplement is category A.

4. A job plan will be agreed by the Clinical Director in the first instance and approved by the Medical Director on behalf of the Chief Executive.  This plan will be reviewed annually.   The annual review will be used to check that the record of fixed and flexible sessions is accurate and compliant with the EWTD; covers on-call commitments and is compatible with the agreed template for the speciality and that any problems arising can be resolved.   This also provides an opportunity for constructive debate about the individual’s personal development plan including CPD and any evolving special interests which the appointee may wish to pursue.
5. Category II work may be undertaken within the Terms and Conditions of Service and may be discussed and revised at time of review.
6. Clinical Governance / Audit is undertaken as an ongoing programme within the Trust.  It is expected that the appointee will be actively involved in this.
SECTION 4

The Emergency Department
The department is a 24/7 unit dealing with major trauma and providing care for the acutely ill in addition to those who self present with minor injuries. Patients referred from General Practitioners to Surgical and Medical specialties are seen and assessed by the relevant doctors in the Emergency Assessment Unit or ED. There is one review clinic per week with a physiotherapist.

The facilities in the ED include:

· Reception and two waiting areas, one dedicated to children

· Triage room

· Three Resuscitation bays (one fully paediatric equipped, one chest pain)

· Five high dependency bays

· Four low dependency cubicles

· Three bay ENP zone including eye cubicle

· Two paediatric rooms

· One privacy room

· X-ray facility for ED within footprint of the department

· Relatives room

· Major incident store

· Decontamination fixed and inflatable unit

Neighbouring facilities include:

· GP Out of Hours service (SUFDOC) adjacent to the ED 1900-2330 and 0800-2330 weekends referral pathways limited to non-trauma Manchester triage priority 5 only. 
· Radiology Department with PAC system throughout the Trust and multi-slice spiral CT scanner available 24-7 and MRI scanner week days 0900-1700. 

· Helicopter landing pad for civilian air ambulance or military helicopters adjacent to Emergency Department entrance.  

Emergency Assessment Unit (EAU)  

The EAU consists of a 25 bedded Emergency Assessment Unit supervised by a Physician of the Day and a Geriatrician of the Day. Its prime role is for the assessment of medical and surgical patients . Future development is the replacement of EAU with a 70 bed 48 hour admission unit adjacent to the ED for acute patients
Departmental web site 

http://www.wsh.nhs.uk/EmergencyMedicine/default.htm

Strategic Context for the ED

The long term strategy for emergency medicine is to develop an integrated urgent care facility (IUC) that combines a 48 hour surgical and medical admissions unit adjacent to the ED accessed by a dedicated new elevator and stair with designated observation beds and CDU function. The current See & Treat facility will be relocated and the major assessment area will be enlarged with four bay resuscitation facilities. Paediatric assessment for the Trust led by the paediatricians may be co-located with the IUC.
Medical Staff Developments

Senior staff will increase to five.

Middle grade numbers will increase to enable 24 hour middle grade ED presence in the department, recruitment is ongoing.
Staffing of the Department
Medical Staffing 

	Senior

Rota
	Consultants Three
	Mr Alain Sauvage Lead

	
	
	Mr Martin Hunt

	
	
	Vacant post

	
	Associate Specialist
	Mr Tarig Shah

	Middle

Grade

Rota
	Specialist Registrar



	One NTN (educational approval for 2)



	
	Clinical Fellows ST3+ level
/Specialty Doctors
	One Clinical Fellow 
One Specialty Doctor,
Locum Speciality doctor/ST4 additional at nights

	
	Juniors
	Three F2, 
One F1, 
Four ST1-GP,  

One  ST1-ACCS. 
One CF at ST1 level


Nurse Staffing 

	General Manager, Medical Services
	Jill Canning

	Service Manager, Access
	Shirley Love

	ED and EAU Clinical Manager 
	Mark Manning

	ED and EAU Lead Nurse/Modern Matron
	Chris Hill

	Emergency Nurse Practitioners
	Five 

	Mental health Trained Nurses
	Two 

	Band 7
	5 WTE

	Band 6
	21.7 WTE

	Band 5
	7.6 WTE

	Band 2
	5.6 WTE

	Total WTE
	39.9 WTE


Support, Secretarial & Clerical Staff

	Department Secretary
	Donna Romaine

	Reception A&C
	8.4 WTE

	Portering
	Two


Departmental Workload:

The department saw around 46,000 patients in 2006, 20.8% of which were children. Patients presenting to the ED are assessed and treated as appropriate by our range of medical, nursing and ENP staff. There is an established Trauma Team which is activated about 60 times a year. Expected emergency admissions to the hospital usually occur via the ED if the EAU and Surgical Units are full. They are seen by the admitting teams although the ED has responsibility for the patients’ safety whilst in the ED.  There is an ED review clinic once a week accompanied by a physiotherapist. 

Acuity by triage presentation  
Priority 1   1.25% (resuscitation)

Priority 2   13.5%

Priority 3   24.9%

Priority 4   26.5%

S&T          31.8%

Admission rate 26 %   
Relationships with other Departments 

Emergency Medicine is part of the Medicine Directorate which incorporates General & Acute Medicine, Elderly Care/Rehabilitation and Respiratory Medicine and the medical specialities. Emergency Medicine has a high profile within the Trust.  This is demonstrated by the representation on a wide range of committees and working groups within the organisation.

Emergency Medicine has close linkages to the Acute Medicine and the Emergency Assessment Unit with shared senior staff, directorate and the recent development of an ACCS rotation. 

There are well-established lines of communication and liaison with all major specialities and departments within the hospital. Several clinical fast-track and integrated care pathways are established standard operating procedure. There is excellent cross-discipline support and a major manpower contribution to the emergency response teams in trauma, cardiac arrest, paediatrics and critical airway management.

Tertiary services for Neurosurgery are Addenbrooke’s Hospital in Cambridge. Regional Burns Unit is at Chelmsford. Regional Cardiothoracic Unit is Papworth Hospital. Plastic and Reconstructive Surgery is at Addenbrooke’s Hospital. Adult Maxillofacial is at Ipswich General Hospital.

SECTION 5

APPLICATION INFORMATION
5.1
Application 

Applications are welcomed from those wishing for personal reasons to work part or those wishing to job share.  If such persons are appointed, modification of the job content will be discussed on a personal basis in consultation with consultant colleagues.

Applications to be submitted in the form of 

i. A completed application form, submitted via the NHS Jobs website, giving the names of three referees and confirmation that you are on the Specialist Register of the General Medical Council, or document the date at which you were awarded, or expected to be awarded, your CCST (Completion of Specialist Training, or equivalent).
ii. Curriculum vitae (10 copies) 

iii. Applications to:  
Ms L Day

Medical Staffing Manager

West Suffolk Hospitals NHS Trust


Hardwick Lane


Bury St. Edmunds


IP33 2QZ

iv.
Closing date for receipt of applications:  19th September 2008
Further information and visiting arrangements

Telephone contact is welcomed to discuss the post, please contact 01284 713000 and ask for the duty Emergency Department Consultant. Visits to the West Suffolk Hospital and the Emergency Department should be arranged with the ED Secretary on 01284 712700.
All shortlisted applicants will be expected to visit the hospital prior to interview and to make arrangements to discuss the post with the Lead Consultant in Emergency Medicine, Mr Alain Sauvage. Additional appointments are recommended with the Dr Clare Laroche, Clinical Director for Acute Medicine or Miss Gwen Nuttall, Director of Operations on 01284 713000. 

Candidates should note that canvassing any member of the Appointments Committee or the West Suffolk Hospital NHS Trust Board will disqualify them from appointment.  This should however, not deter candidates from approaching any person for further information about this post.

The Trust will only reimburse expenses for two pre-interview visits for shortlisted applicants.

SECTION 6

GENERAL INFORMATION

West Suffolk Hospital, University of Cambridge Teaching Hospital 

This post is based at the West Suffolk Hospital, a busy and popular district general hospital run by a forward-thinking Trust which aspires to becoming a NHS Foundation Trust. The hospital has 450 beds and is set in attractive and mature grounds.  It serves a population of around 250,000 in an area extending to Thetford in the north, Sudbury in the south, Newmarket to the west, and Stowmarket to the east,

In 2007 the Trust was scored ‘excellent’ by the Healthcare Commission for the quality of its services. The hospital provides a full range of acute services and has: 

· a Special Care Baby Unit, 

· a Critical Care facility with 6 bedded Intensive Therapy Unit and 3 bedded High Dependency Unit 

· a 24-hour Recovery Unit, 

· a 7 bedded Coronary Care Unit 

· 8 operating theatres in the main theatre complex.

· A Day Surgery Unit and Eye Treatment Centre with 5 theatres

· A specialist Macmillan Cancer Care Unit

There is a wide range of radiological diagnostic facilities provided by seven consultant radiologists, including CT scanning (spiral), ultrasound, isotope imaging and MRI.

The site is also shared with St Nicholas Hospice, a ten-bedded unit; and mental health beds which form part of the local Community Healthcare NHS Trust and a 12-bedded Dialysis Unit managed by Addenbrooke’s Hospital.  
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Main entrance




    The Eye Treatment Centre
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The Day Surgery Unit



   The Education Centre
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The MacMillan Unit




Bury St Edmunds

Bury St Edmunds is an attractive and thriving market town at the heart of East Anglia, a region which is rapidly expanding due to the influx of new technology around Cambridge and good connections with the Continent through the ferry ports to the east.

The town is bypassed by the A14 dual carriageway, so it remains relatively quiet in comparison to many other towns.

The town has an historic abbey, which was once one of the wealthiest in Europe and at which the Magna Carta was drawn up for presentation to King John in 1215. The abbey ruins are found in the beautiful, much photographed, Abbey Gardens.
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Abbey Gardens and Cathedral



Abbey Ruins

A very popular and traditional market is held twice a week. The town centre has a wide range of shops, including high street names and speciality shops. There are also numerous restaurants and a wide range of leisure and sporting facilities.

Bury St Edmunds is now well into a construction schedule which will see an exciting extension to the town centre opening in spring 2009. The £100 million investment will bring more shops, more homes, more jobs and much more to the heart of the town. 

A cultural festival is held every year in May lasting two weeks, which attracts nationally and internationally known musicians and artists in several fields.  The beautifully restored Georgian Theatre Royal is the oldest purpose built theatre in England and features opera, dance and music as well as drama from the best touring companies. 

The Suffolk coast can be reached in just over an hour at Felixstowe, Southwold, or Aldeburgh. The historic cities of Norwich to the north, and Cambridge to the west are easily accessible. London can be reached within an hour and a half by either train or car. International travel is possible by ferry from Harwich, or by air from Stansted Airport, 45 minutes away, Norwich or Cambridge.

Suffolk is a beautiful county which remains one of the safest in which to live and work. There is a very good choice and quality of state and private education locally, providing a high standard of education at all levels.




Click map to view larger map in separate window

Local information on the Internet:  

Bury St Edmunds: More Heart




St Edmundsbury Borough Council
Bury St Edmunds Information Online



The Bury Press Press (local newspaper)

Visit Suffolk






Suffolk County Council
Suffolk Chamber of Commerce and Suffolk Network

Suffolk Search
Suffolk Heritage Coast





Ipswich Borough Council
Bury St Edmunds - A Brief History



Suffolk Web (business directory)
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GENERAL NOTES

CHANGES TO JOB DESCRIPTION

The duties outlined above are subject to changes, after consultation with post holder, which meet the needs of the service as a result of the full implementation of the Trust Plans.

INFORMATION TECHNOLOGY

Employees of the West Suffolk Hospital NHS Trust are expected to develop the IT skills necessary to support the tasks included in their post.  They will, therefore be required to undertake any necessary training to support this.

HEALTH AND SAFETY

The post holder is required to conform to the West Suffolk Hospital NHS Trust’s Policies on Health and Safety and Fire Prevention, and to attend related training sessions as required.

MAJOR INCIDENTS

As the Trust is a receiving hospital for major incident casualties, the post holder is required to conform to the West Suffolk Hospital NHS Trust's Policy on Major Incidents and to attend related training sessions as required.

CONFIDENTIALITY

In the course of their duties employees will have access to confidential material about patients, members of staff and other Health Service business.  On no account must information relating to identifiable patients be divulged to anyone other than authorised persons, for example, medical, nursing or other professional staff, as appropriate, who are concerned directly with the care, diagnosis and/or treatment of the patient.  If there is any doubt whatsoever, as to the authority of a person or body asking for information of this nature, advice must be sought from a superior officer.  Similarly, no information of a personal or confidential nature concerning individual members of staff should be divulged to anyone without the proper authority having first been given.  Failure to observe these rules will be regarded as serious misconduct, which could result in serious disciplinary action being taken including dismissal.

POLICIES AND PROCEDURES

The duties and responsibilities of the post will be undertaken in accordance with the policies, procedures and practices of West Suffolk Hospital NHS Trust, which the Trust may amend from time to time.

INFECTION CONTROL

It is the personal responsibility of the post holder to adhere to the West Suffolk Hospital NHS Trust policies and procedures outlined in the Infection Control Manual and any other Infection Control policies, procedures and practices which may be required from time to time.
NO SMOKING POLICY

In recognition of the Trust’s commitment to health promotion and its health and safety responsibility, the Trust has a no smoking policy that prevents all staff from smoking whilst on duty.

EQUAL OPPORTUNITIES

West Suffolk Hospital NHS Trust’s duty is to ensure that no existing or potential employees receive less favourable treatment on the grounds of sex, sexual orientation, race, colour, nationality, ethnic origin, religion, marital status, age or disability, or are disadvantaged by conditions or requirements that cannot be shown to be justifiable.  This also applies to patients – the Trust has a duty to ensure patients have the right to equal access, care and treatment. All employees are expected to comply with this policy.

DATA QUALITY

The information that you record as part of your duties at the Trust must be ‘fit for purpose’, reliable and easily accessed by appropriate/authorised personnel. To achieve this standard the information must be: accurate, legible (if hand written), recorded in a timely manner, kept up-to-date, appropriately filed.

All staff must monitor and take responsibility for data quality throughout the areas of the system used locally, all users maintain timely input, and ensuring that data is checked with the patient, and staff (in relation to their staff record), whenever possible, and to support initiatives to improve data quality

N.B. Recorded information includes: patient information entered in case notes and entered on any computerised care records system, financial information, health and safety information e.g. incident reporting and investigation, personnel information recorded in personnel files etc.

Failure to adhere to these principles will be regarded as a performance issue and will result in disciplinary action.

FREEDOM OF INFORMATION ACT 2000

As an employee of West Suffolk Hospital, you are required to recognise a request from the public for Trust information and treat the request in accordance with the Trust’s Freedom of Information Act 2000 Policy & Procedures. 

Failure to comply with this requirement could result in action being taken against the Trust by the Information Commissioner (the overseeing body for the Freedom of Information Act 2000).

SECTION 7

MAIN CONDITIONS OF SERVICE
SECTION 7:   MAIN CONDITIONS OF SERVICE
7.1
The appointment will be subject to the Terms and Conditions – Consultants (England) 2003 as approved by the Trust Board and as amended by the Board from time to time.

7.2
The appointment is on a whole-time basis.  A candidate who is unable for personal reasons to work full-time will be eligible to be considered for this post.  The ability to work part-time only should be indicated when applying and, if such a person is appointed, modification of the job plan will be discussed and agreed between yourself and the clinical director/general manager.

7.3
If the consultant appointed chooses to contract on a whole-time basis and wishes to undertake private practice, this private work must be carried out in accordance with the Code of Conduct for Private Practice.

7.4
Consultants are expected to provide cover for colleagues for leave and other authorised absences from duty upon a mutually agreed basis.

7.5
Arrangements for annual leave: This is arranged by mutual agreement of consultant colleagues and approval of the Clinical Director, in accordance with standard Trust/NHS regulations.  It is essential that six weeks notice is given to allow for proper planning and prevent cancellations of patients’ appointments/surgery.

7.6
All Consultants have a continuing responsibility for the care of patients in their charge and for the proper functioning of their department, and are required to undertake the administrative duties associated with that responsibility.

7.7
The successful candidate will be required to reside within ten miles or 30 minutes travelling time of Bury St Edmunds.

7.8
The Trust requires the appointee to have and maintain full registration with the General Medical Council.  Medical and Dental Staff are advised to continue to be members of one of the medical defence organisations.

7.9
The present salary scale is £71,822 - £96,831 per annum, plus an on call availability supplement if appropriate.  The successful candidate will commence on the minimum of the scale unless advised differently during the appointment process.  

7.10 This post is exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975.  Applications are, therefore, not entitled to withhold information about convictions which, for other purposes, are “spent” under the provisions of the Act and, in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the West Suffolk Hospitals NHS Trust.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.

7.11
Health Questionnaire – Prior to taking up appointment, the successful candidate will be required to pass a Health Assessment from the Occupational Health Department and provide evidence of Hepatitis B status from a United Kingdom Trust or Public Health Service Laboratory.

7.12
The Trust is committed to carefully screen all applicants who will work with children and vulnerable people and the successful applicant will therefore be required to obtain a Disclosure Check (Police Check).  Further information can be obtained from the Personnel Department.

7.13
On appointment, removal expenses may apply to this appointment.  For further information, please contact Mr Mike Stephens, Pay and Employee Services Manager, on (01284) 829591.

07/11/08 
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