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	Teacher

	Division / Function: Schools
	Reports To : 

	Why
	Job Summary:
· To be responsible for high quality, autism specific education and development of a class / group of pupils with ASD.
· Ensure the quality of teaching and learning meets statutory requirements.
· Ensure continuity across the 24 hour curriculum and contribute to joint planning

	What
	Principle Accountabilities
· Provide the highest standard of support, assisting pupils in achieving their maximum potential through the implementation of the SPELL framework

· Plan, develop and deliver a broad and balanced curriculum
· Devise and implement an individualized educational programme / Individual Education Plan (IEP) in liaison with a multidisciplinary team.
· To assume responsibility for classroom management including the environment, staff and pupils.
· Develop a provision of the highest possible quality of education and maintain a supportive atmosphere, ensuring the safety, protection and wellbeing of each pupil.
· Manage and develop curricular areas and monitor teaching standards for these areas (England and Wales only)

· Assist in the development of the Curriculum 
· Report on and discuss pupil’s attainment, achievement and progress with parents and any other bodies that have statutory functions
· Be responsible for monitoring, assessing, reporting,  recording and evaluataion of learning experiences.
· Manage a designated budget as required.
· Job Descriptions only reflect 80% of a role, and are not an exhaustive list of duties. You are expected to carry out other activities that are within the scope of the role.

	How
	Competencies
	Strands
	Level (Level expected when the job is conducted to the required standard.) 

	
	Organisation – Business Management
	Managing Resources
	4
	Manages resources to achieve objectives

	
	
	Customer Service
	5
	Creatively provides service to customer / stakeholder, and strives to improve the level of service.

	
	
	Operating Level
	4
	Operates at the immediate level and has input into department objectives.

Understands what the NAS delivers.

	
	Organisation – Change Management
	Organisational Development
	4
	Collates data to contribute to organisational development.

	
	
	Continuous Improvement
	4
	Looks at improving activities outside of immediate role.

Seeks to achieve excellence.

	
	
	Flexibility & Openness
	3
	Generates original and varied ideas and defines and implements systems or services.

	
	
	Delivering Quality
	3
	Makes changes based upon key performance measures.

	
	Self – 

Personal Drive
	Development
	3
	Regularly reviews and updates progress on own development plans

	
	
	Attitude
	2
	Perseveres, is capable of taking knocks and coping with pressure
Inspires others

	
	
	Commitment
	2
	Possesses a high degree of energy / enthusiasm
Goes the extra mile

	
	Self – 

Professional Approach
	Professional Education
	2
	Full member of a professional body

	
	
	Technical Experience
	4
	Achieves credibility through technical knowledge and willingness to share knowledge

	
	
	Organisational Values
	3
	Encourages others to apply the organisational values

	
	Tasks – 

Planning
	Time to Impact
	4
	Tends to be immediate up to 1 month.

	
	
	Objective Setting
	3
	Sets quarterly and monthly targets and objectives.

Provides guidance on setting objectives.

	
	
	Development of Plans
	3
	Monitors, evaluates and revises plans.

Plans the use of resources

	
	Tasks – 

Problem Solving
	Approach
	3
	Logically evaluates alternative approach to determine solutions, and makes decisions considering wider implications.

	
	
	Using Information
	3
	Applies a systematic/logical approach taking in to account information from a variety of sources.

	
	
	Degree
	4
	Up to 10% of problems tend not to have been seen before.

	
	Tasks – 

Decision Making
	Team Decisions
	3
	Takes responsibility within a team for making decisions and moving things forward. 

	
	
	Individual Decisions
	3
	Willing to make unpopular decisions.

	
	
	Making decisions under pressure
	4
	Makes decisions within own function under pressure

	
	Tasks – Getting things done
	Delivering Results
	4
	Co-ordinates the delivery of results.

	
	
	Prioritising
	5
	Conscientious in adhering to deadlines and perseveres to achieve objectives.

	
	
	Approach
	3
	Is reliable and consistent in achieving targets.

Organises contributors to reach goals and milestones.

	
	People – 

Working with others
	Equal Opportunities
	2
	Actively promotes cultural diversity and equal opportunities.

	
	
	Dealing with Conflict
	2
	Prevents/manages conflict in complex situations.

	
	
	Team Work
	3
	Creates a good team spirit and encourages others to do so.

	
	People – Influencing Others
	Scope
	3
	Influences at all levels within a function.

	
	
	Approach
	4
	Creates a good team spirit and encourages others to do so.

	
	People – Communication
	About the NAS
	4
	Influences at all levels within a function.

	
	
	Method
	4
	Creates a good team spirit and encourages others to do so.

	
	
	Approach
	5
	Briefs colleagues well, transferring knowledge as appropriate.

	
	People – 

Leading
	Ensures Delivery
	4
	Fosters positive and productive relationships across the team in order to deliver

	
	
	Team management
	4
	Consults widely and may provide direction to achieve results
Encourages openness and honesty

Does not apportion blame

	
	
	Team development
	4
	Ensures others do things correctly

Positively advises, guides and coaches 

	
	
	Management skills
	5
	Is developing supervision skills

	Context
	Interfaces
	

	
	Internal

· 
	External

· 

	
	Environment

	Work (Office School …)
Travel (% of Time away from prime site)

Hours (Office, Shift, Perm Nights etc)

	
	Scope
	Financial (Impact /Budget)
People (Direct / Indirectly Manage)
Resources (Equipment / Facilities)

	
	Education, Certification & Experience 
	· Teaching degree / certificate in education

· Qualified teacher status

· Driving license desirable

	
	
	

	Position
	Tier :
	Point :

	
	Date Established :
	Date Reviewed :

	
	
	

	
	
	


