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	Occupational Therapist

	Division / Function: 
	Reports To : Deputy Principal

	Why
	Job Summary:
· Asses and treat own specialist caseload of client group in a variety of settings with individuals with ASD and work across 3 sites

· Provide specialist OT advice to other disciplines
· Full involvement in NAS Strategic Projects.

	What
	Principle Accountabilities
· Clinical lead in the planning and delivery of pediatric occupational therapy services to Sybil Elgar school students and their family/ carers complying with NAS, professional and school standards of practice across three sites as well as across the NAS with outreach projects.

· Provide team leadership, direction and support for all staff, including the MDT and students

· Manage pupils and students with complex educationally based OT needs with your caseload.

· Manage and develop the pediatric OT services and participate in other service reviews as relate to the school 

· Hold responsibility for defined projects and will start to conduct research projects.

· Therapist to continue to develop the role within the area of education on a service wide and national level within the NAS

· Therapist to lead an OT’s professional group for OT’s who work in the area of autism as a way to share ideas and better our practice in this specialist area.

· Train and provide support to teachers, support workers and care practitioners.
· Provide an OT service to another NAS services that would otherwise have to be bought in..

	How
	Competencies
	Strands
	Level (Level expected when the job is conducted to the required standard.) 

	
	Organisation – Business Management
	Managing Resources
	4
	Balances service, quality, importance and cost

	
	
	Customer Service
	5
	Creatively provides service to customer / stakeholder, and strives to improve the level of service.

	
	
	Operating Level
	4
	Operates at the immediate level and is aware of organisational goals.

	
	Organisation – Change Management
	Organisational Development
	4
	Provides data for organisational development in the most user- friendly format..

	
	
	Continuous Improvement
	4
	Looks at improving activities outside of immediate role.

Seeks to achieve excellence.

	
	
	Flexibility & Openness
	3
	Applies and encourages others to apply new ideas, systems or procedures.

	
	
	Delivering Quality
	3
	Makes recommendations and improvements based upon service and quality level indicators, within own function..

	
	Self – 

Personal Drive
	Development
	3
	Actively seeks opportunities to develop own skills and contribution

	
	
	Attitude
	2
	Has drive,  shows initiative and is ambitious (either to achieve within own role or progress through the organisation)

Shows emotional control

	
	
	Commitment
	2
	Has a flexible and reliable approach to ensuring outcomes

	
	Self – 

Professional Approach
	Professional Education
	2
	Has professional qualification in field and applies theories

	
	
	Technical Experience
	4
	Capitalises on experience and updates technical knowledge regularly

	
	
	Organisational Values
	3
	Applies the core values

	
	Tasks – 

Planning
	Time to Impact
	4
	Tends to be immediate.

	
	
	Objective Setting
	3
	Develops weekly and daily activity objectives.

	
	
	Development of Plans
	3
	Makes short term, considered plans

	
	Tasks – 

Problem Solving
	Approach
	3
	Evaluates alternative solutions

	
	
	Using Information
	3
	Provides information for further analysis in a user- friendly format.

	
	
	Degree
	4
	Problems have been seen before elsewhere.

	
	Tasks – 

Decision Making
	Team Decisions
	3
	Recognises that decisions may require action outside of set team parameters.

	
	
	Individual Decisions
	3
	Makes decisions which require judgement.

	
	
	Making decisions under pressure
	4
	Makes decisions within own function under pressure

	
	Tasks – Getting things done
	Delivering Results
	4
	Co-ordinates the delivery of results.

	
	
	Prioritising
	5
	Conscientious in adhering to deadlines and perseveres to achieve objectives.

	
	
	Approach
	3
	Is disciplined, methodical and pragmatic.

Pro-actively checks to prevent errors and achieve targets

	
	People – 

Working with others
	Equal Opportunities
	2
	Ensures equal opportunities are consistently applied to all.

	
	
	Dealing with Conflict
	2
	Manages conflict and creates a harmonious working environment.

	
	
	Team Work
	3
	Actively motivates others.

Shares and celebrates success

	
	People – Influencing Others
	Scope
	3
	Influences across the site or shift.

	
	
	Approach
	4
	Discusses situations with others in a tactful and diplomatic way in order to understand and to make proposals.

	
	People – Communication
	About the NAS
	4
	Refers positively to the NAS and autism

	
	
	Method
	4
	Is able to read and write effectively in English

Is numerate

	
	
	Approach
	5
	Briefs colleagues well, transferring knowledge as appropriate.

	
	People – 

Leading
	Ensures Delivery
	4
	Fosters positive and productive relationships across the team in order to deliver

	
	
	Team management
	4
	Provides informal leadership / direction

	
	
	Team development
	4
	Helps to develop others

	
	
	Management skills
	5
	Is developing supervision skills

	Context
	Interfaces
	

	
	Internal

· Staff
· Pupils/ Service Users
· Visitors / Parents
	External

· NAS Services

· Outreach Client Groups

· 

	
	Environment

	Work (Office / School …)
Travel (% of Time away from prime site)

Hours (Office, Shift, Perm Nights etc)

	
	Scope
	Financial (Impact /Budget)
People (Direct / Indirectly Manage)
Resources (Equipment / Facilities)

	
	Education, Certification & Experience 
	· Recognised OT Qualification 

· Job Coaching / Supervisory

· Relevant Experience in subject area

	
	
	

	Position
	Tier :
	Point :

	
	Date Established :
	Date Reviewed :

	
	
	

	
	
	


