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Job description

Position Title


Commercial Director


Responsible to

Chief Executive



Key Purpose
Deliver commercially robust deals from strategy through to documentation, negotiation and standardisation and to oversee compliance within SFT.


Principal Responsibilities

SFT Leadership Team

1. As a member of SFT leadership team share responsibility for the delivery of value for money for Scotland from public sector infrastructure development.

2. To act in an ambassadorial capacity for SFT in all contact with senior public & private sector leaders and financiers.

3. With other members of the SFT leadership team, develop SFT strategy and operational plans for their functional delivery of the strategy.

4. Act in both the capacity of director for a functional area and assume personal responsibility for delivery of tasks within that function.

5. To lead on all procedural compliance issues within SFT to ensure that FoI, procurement and company secretarial processes are compliant, practical and robust.

6. Carry out regular team communication and adopt performance management techniques to ensure team members meet objectives. 

7. Support the Chief Executive in determining whether to recruit or contract for required skills and experience to deliver responsibilities.

8. Procure and manage external advisory support as required.
Commercial

1. Collaborate with finance director and sector directors on commercial structuring of SFT led programmes.

2. Collaborate and negotiate with public and private sector stakeholders to develop acceptable and pragmatic risk allocations and detailed commercial terms.

3. Develop and manage standardised procurement and contract documentation as appropriate.

4. Facilitate, through their commercial approach to strategy, documentation and process compliant procurements in compressed time scales.

5. Lead on legal aspects of commercial negotiations.

6. Introduce new ideas on contracting for the life cycle of public sector infrastructure provision.

7. Proactively manage compliance within SFT as an independent but publically owned company.
8. Support the Chief Executive in determining whether to recruit or contract for required skills and experience to deliver responsibilities.
9. Procure and manage external advisory support as required.
Qualifications, Knowledge & Experience

· Qualified senior lawyer with in depth experience of public and private sector contracting.

· Track record of successful delivery of infrastructure projects in public and/or private sector.

· Evidence of achievement through collaborative working in a complex organisational context. 

· Knowledge and understanding of where SFT sits with the public sector landscape.

Personal Skills & Essential Behaviours

· Inspiring Followership and Interpersonal Effectiveness

· Managing Change

· Creativity and Ideas Generating

· Strategic Thinking and Awareness

· Commitment to Results and Commercial Focus
· Integrity
Budget Responsibilities

· To be determined – generally the proportion of the SFT advisory budget expended on legal support.

Direct reports

· Commercial Manager 

Key Contacts

· Commercial law firms

· Scottish Government Legal Directorate


Remuneration 

· Competitive Salary

· Car Allowance

· Final Salary Contributory Pension (Local Government Scheme)

· 25 Days holiday + 9 Stats
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