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Job description

Position Title


Associate Director - Accommodation

Responsible to

SFT Director (in relevant sector)
Key Purpose
To lead and deliver programmes and / or initiatives of the SFT, taking responsibility for outcomes and with limited day to day supervision. 


“Accommodation” means public sector building infrastructure. It includes schools and other Local Authority buildings, hospitals and other health sector buildings, universities and other education buildings, housing, public sector office accommodation and buildings for other sectors. 

Principal Responsibilities

1. Leadership of an SFT programme or initiative including:

a. Identification (with relevant Director) and scoping of the opportunity for SFT involvement;

b. Refinement of SFT scope with key stakeholders;

c. Development of a business plan;

d. Planning and project / programme management;

e. Leading the development of new thinking, calling on SFT Directors as required;

f. Budget management;

g. Communication and stakeholder management;

h. Risk and opportunity management;

i. Developing and managing private sector interest as required;

j. Procuring and managing external advisors as required

2. Reporting to and communication with the lead Director identified as the individual’s line manager;
3. Assisting with the recruitment of a delivery team and then managing that team as required to meet the objectives of any initiative;
Qualifications, Knowledge & Experience

· Qualified (through qualification or relevant experience) professional in a relevant discipline;
· Track-record of team leadership;

· Relevant knowledge of an infrastructure sector in which SFT will be active;

· Understanding of the dynamic of the public / private interface;

· Experience in infrastructure procurement as a procurer, tenderer or advisor;

Personal Skills & Essential Behaviours

· Inspiring Followership and Interpersonal Effectiveness

· Managing Change

· Creativity and Ideas Generating

· Strategic Thinking and Awareness

· Commitment to Results and Commercial Focus

· Maturity and credibility as a centre of expert team member

· Relaxed and clear verbal and written communicator

Budget Responsibilities

· Budget for identified programme – potentially up to £1m per year
Direct reports

· None initially. As programmes are identified and delivered the Associate Director will become the team leader for a programme delivery team.

Key Contacts

· Public sector stakeholders in the programme for which the Associate Director is responsible
Remuneration 

· Competitive Salary

· Car Allowance

· Final Salary Contributory Pension (Local Government Scheme)

· 25 Days holiday + 9 Stats
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