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Managing Director 

Location:  Crewe, Cheshire

Reporting to:  SCEL Board of Directors

The Role’s Key Responsibilities:

· Review the current business and exploit existing synergies 

· Set and meet operational and financial targets, in consultation with the Board of SCEL

· Develop and implement strategic plans for further growth

· Develop and maintain relationships with appropriate external bodies, organisations and existing and potential clients

· Lead, manage, develop and motivate staff across SCEL’s range of businesses

· Seek ways to encourage wider involvement of employers and the wider community in the use of SCEL’s facilities and services

· Expand the regional, national and international portfolio of training and consultancy opportunities 

· Identify and grow further high quality support services 

You will also:

· Liaise and work collaboratively with South Cheshire College to identify mutually beneficial commercial opportunities to pursue

· Identifying new revenue streams, new ventures to take the business forward  

· Ensure that the business continues to evolve, constantly reviewing and assessing ways to do this better and more effectively

· Develop, implement and manage best practice across all areas of operation

· Identify and agree KPIs and monitor performance

· Set a strategy to keep abreast of relevant sectors, industries and product development, seeking to develop and innovate across all businesses

How will this role be measured?

· Delivery of budget, turnover and profitability and protection of assets

· An increase in industry presence and positive reputation

· Develop the product and service offerings to be more effective and with stronger relationships

· Maintain a high level of corporate governance 

· Respect from the staff, colleagues and clients for an executive who has personality and the strength of character to drive the business forward and to become an esteemed leader

Candidate Background

Person specification

· Experienced business leader who can immediately fit into the role, adding value to the business, in turn giving the Board the confidence to remain in a supportive role

· Possess strength of character and credibility to be able to lead a very diverse and talented team, whilst commanding respect 

· Have the vision and innovation to translate ideas into sound and profitable business practice and also be ‘street wise’ enough to keep SCEL at least one step ahead of its rivals

· People management skills which are second to none

· Experience of a service based industry 

· A track record of dealing with individuals at all levels

· An understanding of tendering, bid management and winning new business within the public and private sectors

· A track record of commercial success, development of new ventures, new markets new products etc

· Experience of recruiting, appointing, developing, leading, motivating, mentoring and coaching diverse teams with specialist professional skills 

Whilst knowledge of the current opportunities and challenges facing the education sector would be helpful, it is not essential.  The successful person will, however, be able to demonstrate some knowledge of at least one of the services that SCEL operates or have a track record of growing a successful SME, which provides products or services to the public sector.  

You will be of graduate calibre and will have experience of successful business planning and excellent communication skills. You also have the ability and drive to create and lead the market leader of education training and support services in the UK. 
You are a natural leader, with excellent business acumen, powerful communication, presentation and influencing skills, allied to clear strategic and tactical thinking.  You will be a proven problem solver and an innovative achiever with superior people management abilities

We are looking for a Managing Director who has:

· Personality

· Presence 

· Intellect

· A track record of driving change and achieving success

· Experience of delivering high quality customer experience

· The energy and enthusiasm to make things happen

· Commitment to see things through

· Evidence they are on the ‘upward trajectory’ 

· The hunger to be part of a successful and profitable business that is going places

There are few roles like this available and this is a genuine opportunity for someone with great drive and ambition, and the skills to support them, to work for a unique organisation.

Remuneration

The package will compose of a combination of: 

· Basic salary (circa £50K) and performance related bonus, up to 50%.

· 35 days annual leave, plus 3 days over the Christmas break, plus the usual 8 bank holidays.

· Final salary pension.

This is an absolutely key appointment to South Cheshire Enterprises Limited and as such they have been very clear about needing to appoint the best possible person. Therefore, to secure the services of this person, there will be a degree of flexibility in terms of the remuneration offered.
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