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Thank you for expressing an interest in working at Oasis Academy:Lords hill

Lord’s Hill is part of a family of academies run by Oasis Community Learning (OCL).  OCL aims to create and sustain a network of excellent learning communities where everyone can realise their full potential.  Our first three Academies were opened in September 2007 in Enfield, Immingham and Grimsby.  Six more Academies opened in September 2008: Oasis Academy Bristol and Oasis Academy Brightstowe (both in Bristol), Oasis Academy MediaCityUK (Salford) and Oasis Academy Coulsdon (Croydon), as well as Oasis Academy Mayfield and Oasis Academy Lord’s Hill in Southampton East and West respectively.  Oasis Community Learning is part of Oasis UK.

We are fully committed to providing a rich and balanced educational environment, which caters for the whole person.  Our task is to serve our students as well as provide a learning hub for the entire community.   We have made a good start to this with strong community education programmes and the provision of a city farm on our lower school site.  It is our intention to raise aspirations whilst unlocking the potential of all within our care.

These are exciting times for Lord’s Hill; we are at the beginning of our journey, a new curriculum, a commitment to innovation, a new building on the way.  We are looking to recruit staff with a ‘can do’ attitude, individuals who can help to bring about real transformation in students and in the wider community.  If you want an easy ride you are probably not best suited to this environment.  If you want to bring change to a small part of the world, fill in the form.

How to apply

I hope you find this information helpful further information can be found at www.hays.com/jobs/oasislordshill. If you feel that that this is a post for which you would like to apply, please complete the Application Forms – Section A & B and Equal Opportunities monitoring (CVs are not required) and return it to Marie Prendergast 33 Blagrave Street, Reading, Berkshire, RG1 1PW, or you can submit an electronic copy to oasislordshill@hays.com
Please ensure you provide the name, address and status of two referees, one of whom should be your current direct Manager.  Candidates should be aware that referees will be approached prior to interview.  

If you would like to know more about us before you apply, or you are not clear about any aspect of the application procedure, do not hesitate to contact us for clarification. Informal visits can be arranged, please telephone Marie Prendergast on 01189 590123.

I wish you well and thank you once again for your interest in what we think will be a challenging and rewarding post.
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Application Form 

Section A   
	Post Applied For: 

	Academy: Lord’s Hill Academy


Personal Details

	Surname

(Including Preferred Title)  

	Other Surnames used:

	Forename(s)    

	Address   

(Inc. Postcode)



	Telephone No.

(Inc. STD Code)
	Mobile No.

	E-Mail



Address

	Are you eligible to work in the UK? 

YES   FORMCHECKBOX 

NO   FORMCHECKBOX 


	Teacher DfES No.

	National Insurance Number
	
	Work Permit Number

Expiry Date (dd/mm/yy)
	

	
	
	
	………../……….../………..


Present Post Details

	Name and address of current employer: 

Telephone number:

	Post held (please also state if this is perm/temp) 







	Date of appointment

to organisation (DD/MM/YY)
	To Post

(if different)  

	Type of Appointment 

(Full/Part time)
	Date free to take up appointment (DD/MM/YY)

	Salary/Allowance Details 


Previous employment 

	Name of organisation
	Position(s) held and salary 

(please indicate if full/part time)
	Reason for leaving
	Start date
	Finish date


	  
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Education

	Secondary School Attended
	Examinations in which successful 

(with subjects)
	Level
	Grade

	  
	
	
	


	University or College attended 

(with dates)
	F/T

P/T
	Degrees obtained

 (with subjects)
	Pass/

Hons
	Class or 

Division
	Year obtained

	  
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Other Professional Qualifications

	College  Attended (with dates)
	F/T

P/T
	Qualifications obtained
	Year obtained

	  
	
	
	

	
	
	
	

	
	
	
	


Other Experience Relevant to the Post

	


If you need to give more information about any of the above, please continue on a separate sheet.

Personal Interests

	


Criminal Convictions

This appointment is excluded from the non-disclosure provisions under the Rehabilitation of Offender Act 1974.  Applicants must declare any convictions which for other purposes are “spent” and in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by Oasis Community Learning.  Any information will be treated confidentially.

Have you ever been convicted of a criminal offence by a Court of Law YES  FORMCHECKBOX 

NO  FORMCHECKBOX 

 (X as appropriate)     

If yes, please attach details including the offence and the date.


Referees

You should give details of two referees, one of which should be your current Head Teacher. Your references must cover the last two years if your two recent ones do not please provide further references. Referees will be contacted before interview.

NB/ Newly qualified teachers need to supply University details along with 2 placement referees

	
	1st Referee please confirm if we can contact on receipt of application Y/N
	2nd Referee please confirm if we can contact on receipt of application Y/N

	Name (inc. Title)
	  
	

	Status


	
	

	Address


	
	

	Tel. No. 

(inc. STD)
	
	

	Fax No. 

(inc. STD)
	
	

	E-mail add.
	
	


	
	3rd Referee please confirm if we can contact on receipt of application Y/N
	4th Referee please confirm if we can contact on receipt of application Y/N

	Name (inc. Title)
	  
	

	Status


	
	

	Address


	
	

	Tel. No. 

(inc. STD)
	
	

	Fax No. 

(inc. STD)
	
	

	E-mail add.
	
	


Any offer of appointment is subject to satisfactory CRB (Criminal Records Bureau) Enhanced Disclosure Check.

DECLARATION

I declare that the above information is, to the best of my knowledge true and accurate and that I will not contact any member of Oasis Community Learning to further this application (and I understand that to do so would disqualify me from further consideration) - unless the advertisement invites me to contact a named individual to seek further details.

Signed
  






 Date  
	For Office Use Only                       

Date application form received:

Date References Sent

1)                                           2)                            

Date References returned

1)                                           2)                            
	Selected at short-list stage YES/NO 

Interview confirmed YES/NO

Interview date:                         Time:

Selected after interview YES/NO
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Application Form 

Section B 
	Post Applied For: 
	
	Name:


Please complete the following sections, using additional space if necessary. 

	1. How do your personal qualities and professional experience qualify you for this position? 

Please refer to the Job Description and Person Specification Documents.

	2. How you would seek to incorporate the Oasis Community Learning ethos into your working practice?
 

	3. Professional Skills

Please provide a brief statement setting out how you have developed your professional skills.

In service courses (relevant to this application and taken within the last 5 years).

In service courses

Date

Venue

  
Please continue on a separate sheet.

	Declaration

I confirm that to the best of my knowledge, the information given on this form is true and correct and can be treated as part of any subsequent contract of employment.

     Signature                                                                                                  Date





EQUAL OPPORTUNITIES
Oasis Community Learning is working towards equality of opportunity for all who apply for employment with the Trust.  We are actively opposed to discrimination and believe that monitoring our recruitment results will help us assess any areas requiring improvement.  In order to assist us with this, we would be grateful if you would complete this form and return it with your application.  It is in no way connected with your application itself and will be separated from your application form when it reaches our office.  Oasis Community Learning undertakes that this form will not be made available to anyone involved in the recruitment and selection of staff and will remain confidential to the Human Resources Department to be used solely for the purpose of monitoring the effectiveness of our equal opportunities policy.

Your help in this matter is entirely voluntary and will in no way affect your application.

Please indicate your gender:


Male / Female

Please indicate your date of birth (dd/mm/yyyy):
                       .

Ethnic origin is not about nationality, place of birth or citizenship.  It is to do with colour and broad ethnic group.  UK citizens can belong to any of the groups indicated below.

Would you describe yourself as:

Bangladeshi

(

Indian



(
Black - African
(

Irish



(
Black - Caribbean
(

Pakistani


(
White


(



Chinese

(

Other (please specify)
(                          . 

Do you have a disability?

Yes / No

If yes, please give details: _______________________________________________

_________________________________________________________________

Are you registered as a disabled person?
Yes / No

How did you hear about this vacancy?
____________________________________

Post applied for:
____________________________________________________
The categories listed above are those recommended by the 

Commission for Racial Equality.  Thank you for your assistance
	 Criminal record and security checks                                                                      

As the roles for which you are applying involve working directly with children or young people, they are covered by the Rehabilitation of offenders Act 1974 (Exemptions) Order 1975. Therefore all convictions, cautions and bind-overs, including those regarded as “spent” under the Act, must be declared.

Do you have any previous convictions, whether or not they are “spent” within the Act, including any cautions, reprimands, final warnings, bind-overs or any convictions from overseas?                                              

If yes, please give details

Yes/No

Are you included in any list of people barred from working with children by the Department for Education and Skills (DfES), the Department of Health (DoH) or the General Teaching Council?

Yes/No

A criminal record check from the Criminal Records Bureau is required where this type of work is sought.

Do you hold a Criminal Records Bureau Disclosure or overseas police check carried out within the last 3 years? 

If yes, please give details                                                                                                                                  

Yes/No

      Declaration

I confirm that the information provided on this form and within my CV, if applicable, is both truthful and accurate. I have omitted no facts that could affect my future employment. I understand that any engagement entered into is subject to documentary evidence of my right to work in the UK, verification of any professional qualifications and subject to satisfactory references. I expressly consent to any sensitive or personal data, disclosed as part of my application, being used in connection with the search for work, subject to the relevant Data Protection legislation. 

I will inform Hays immediately of any circumstances that may affect my work, such as changes to health, subsequent pending prosecutions or convictions, which may arise whilst I am registered for permanent or temporary work. I understand that Hays has the right to request a Criminal Records Bureau Disclosure where they consider it necessary and that any details from this, or any other police checks provided, may be forwarded to a potential employer.

I confirm that my details are not held on List 99, I have not been disqualified from working with children or subject to any sanctions imposed by a regulatory body.

Signed                                                                                                            Date

Print Name

Note: providing false information is an offence and could result in your application being rejected, summary dismissal if you have already been selected, and possible referral to the police.
Hays Specialist Recruitment is acting as an Employment Agency in respect of permanent recruitment and as an Employment   Business in respect of temporary recruitment.   

     Specialist Recruitment    hays.com                               CAF1 RECSOL(01/07)
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