Headteacher 

School Group and Size: Group 6, NOR - 680 (130 in Sixth Form)
Pay Range :Individual School Range L27-L33

Responsible to: The Governors and the Local Authority
 

The Governors are seeking to appoint a dedicated, committed and successful practitioner with proven Secondary School Senior Management experience to lead the school. The successful candidate will need to have experience of improving achievement, raising expectations and will be required to work closely with staff, parents, Governors and the LA, to continue to lead self evaluation and review and implement the School Development Plan. 

In choosing the Headteacher for Arrow Vale Community High School - A Specialist Sports College, we are looking for an outstanding leader, who is able to articulate the vision for the school and who will inspire and empower others to share in achieving it. 

The successful candidate will be driven by a commitment to creating the best possible educational opportunities for the young people of Redditch, in order to raise aspirations and transform lives.  

Salary: 
Accountable: To the Board of Governors of Arrow Vale Community School

Core Purpose: This is a challenging role in which you will:

· Maximise individual attainment within an inclusive approach through high quality learning and teaching which motivates, inspires, challenges and empowers
· Challenge, support and inspire students and staff by creating a shared vision and clear direction of improvement for the school
· Ensure a consistent and continuous school-wide focus on raising pupils' achievement and attainment, using data and benchmarks to monitor progress in every child's learning
· Determine, organise and implement a diverse, flexible curriculum and implement an effective assessment framework
· Manage the school's financial and human resources effectively and efficiently to achieve the school's educational goals and priorities
· Develop in all students and staff versatile skills and attitudes required for lifelong learning in a rapidly changing world. 

· Build a collaborative learning culture within the school and actively engage with other schools and partners to build effective learning communities
· Lead and develop the school, building the commitment of all stakeholders to a culture of constant improvement; so that the school can fulfil its potential, fostering a reputation for high academic performance and pastoral care
Key Responsibilities:

1. To be responsible, with the Governors, for the strategic direction of the school through a rigorous process of evaluation of all aspects of the school’s work and detailed strategic planning. This will involve:

· agreeing and implementing strategic targets and key performance measures in consultation with the Governors

· establishing a robust and rigorous process of ongoing review and continuous improvements in all aspects of the school both educational and operational

2. To lead the school’s education work with enthusiasm, setting high professional standards and ensuring that the education vision is clearly articulated, shared, understood and demonstrated by staff, students, parents/carers and the wider community

3. Ensure that learning sits at the heart of all management decisions

4. To ensure the School’s leadership and organisational structures are fit for purpose and facilitate continuous improvement 

5. To deploy all resources, including staff and financial resources, so that the school’s vision is delivered. This will include:

· managing and regularly reviewing the use of available resources, including human resources, so as to improve students’ learning and achievement;

· recruiting and retaining high calibre and appropriately qualified staff;

· maintaining effective financial control, securing value for money and managing within agreed budgets; 

· ensuring that all financial management activities comply with the appropriate accounting standards;


· maximising opportunities to improve the financial and other resources of the school;

· providing regular management information to the Governors covering the financial performance of the school;

· ensuring the maintenance of the school’s physical infrastructure and that it meets all legislative requirements.

6. To lead, motivate, support, challenge and develop the Leadership Team and through them all staff, providing effective induction, continued professional development and performance management in line with school strategic plans

7. To ensure staff accountabilities are clearly defined, understood and agreed and are subject to rigorous appraisal, review and evaluation

8. To secure and sustain effective inclusive learning and teaching and in particular to:

· provide a broad and balanced curriculum that meets statutory requirements and the school’s education vision

· monitor and evaluate the quality of teaching and learning and standards of achievement

· ensure ICT and other suitable technologies are appropriately utilised to enhance the learning and teaching experience

· ensure that there is an effective individual student assessment, recording and reporting system

· develop and apply strategies which promote high standards of behaviour and attendance

· ensure that the school has effective pastoral policies covering a broad range of pupil and staff welfare matters 

9. To work in partnership with parents/carers, the community, other schools in particular feeder primary schools, FE and HE colleges, businesses, employers and other stakeholders to enhance and enrich the school and ensure the academic, moral, social and emotional well being of pupils and their families

10. To undertake such other duties as are commensurate with the post and which may reasonably be required by the Board of Governors

Working with the School’s Board of Governors

The Head teacher will work with the Governors to ensure that:

· the Governors are kept fully informed of all aspects of school performance through access to appropriate and detailed management information systems

· the school meets all relevant targets and standards 

· the vision, values and ethos of the school are embedded into strategic and operational planning and are evident in the daily life of the school;

· the expectations and aspirations of parents/carers and of students are raised;

· the school meets the needs of all its students;

· the school develops effective and efficient practices, policies and procedures;

· the school remains in sound financial health;

· the school’s specialism is developed, valued and successful;

· highly effective governance is achieved;

· the interests of the school are actively promoted locally, regionally, nationally and, where appropriate, internationally and the work it undertakes is recognised as best practice. 

PERSON SPECIFICATION

This specification contains the qualities that will be used to select the Headteacher of Arrow Vale High School. We are looking for a Deputy Headteacher or current Headteacher. In order to have acquired the necessary experience and skill set we envisage that a current Deputy is likely to have been in post for at least three years. It is recognised that not all candidates will meet all of the criteria below, however, they form the basis of the attributes required of the senior leadership team of the school as a whole.
Experience

· Successful senior leadership within a similar secondary school setting resulting in measurable long term improvements
· Proven track record of managing successful school self evaluation 
· Experience of implementing strategies for raising achievement and achieving excellence for pupils, staff and self 
· A record of implementing complex change programmes to raise standards in teaching and learning, quality of provision and efficiency and improve outcomes for children and young people

· Recruiting, retaining and developing a skilled and effective team and motivating the team to achieve its full potential at all times

· A demonstrable track record of strategic and innovative thinking and translating this into effective operational outputs

· Development and implementation of effective community cohesion strategies

· Ensuring choice and flexibility in learning to meet the personalised learning needs of every child

· Experience of leading the management of behaviour and attendance

· Experience of leading curriculum design and management

· Astute financial and resource management; experience of large, complex budgets and programmes

· Experience of developing and sustaining positive relationships with a wide range of internal and external stakeholders across the public and private sector
Skills, Abilities and Knowledge
· Knowledge and understanding of the implications of local, national and global trends on education policies and practices

· Knowledge and understanding of all aspects of the Every Child Matters agenda and the foundation learning tier and the ability to translate this into effective practice

· Understand and practise educational inclusion so that all have the opportunity to be the best they can be

· Developing and sustaining a safe, secure and healthy school environment by understanding personnel, governance, security and access issues

· An understanding of what constitutes an effective school with high quality provision and the ability to translate this understanding into practice and operational excellence

· The ability to provide inspirational leadership with a ‘can-do’ attitude, and to generate high expectations, enthusiasm and commitment

· Strong negotiating and influencing skills

· Relentless pursuit of the best possible education and learning in the interests of all children and young people

· The ability to dissect tasks and think creatively to anticipate and solve problems, consider diverse implications and allocate actions and resources accordingly
· Exceptional inter-personal skills in managing and coaching individuals at all levels to out-perform against their targets and objectives 

· The ability to develop interpersonal relationships, adult learning and models of continuing professional development (CPD)
· Hold other relevant staff members to account for pupil learning outcomes
· The ability to analyse and use data to establish benchmarks and set challenging targets for improvement of all aspects of school life 

· Apply principles and practice of quality assurance systems, including school review, self-evaluation, performance management and stakeholder and community involvement

· Think strategically, by building, communicating and implementing a shared vision of excellence, equity and high standards for every pupil

· Plan, manage and lead on projects for implementing change 

· Utilise the wider curriculum beyond school and the opportunities it provides for pupils and the school community

· Utilise rich and diverse resources within local communities – e.g. home, human, physical, business, other schools, other agencies

· Excellent understanding of the strategic importance of ICT and commitment to its innovative use in a working environment

Personal Qualities

· An unshakable belief in the right of children and young people to a high quality education and to raising standards of achievement

· The ability to formulate a compelling vision and direction for the school, supported by a clear strategic plan underpinned by targets and goals for the school

· Provide a model which encourages others to engage positively and constructively with students, staff and the community, including parents to realise aspirations and expectations

· Relentless energy and passion in pursuit of the vision, treats challenges as opportunities and creates new targets from setbacks 

· Acts decisively, including challenging children and young people, staff, institutions and others to produce positive outcomes

· Enjoy being with and working with young people with a sense of humour and a touch of humility

· Emotional resilience in working with challenging behaviours; and, attitudes to use of authority and maintaining discipline.

· Ability to work calmly, patiently and sensitively under pressure 

· Leads by example, while adopting the principles and practice of dispersed leadership & accountability, that involves appropriate stakeholders in decision making

· Recognise and value others' strengths in developing teams and building capacity

· Strong organisational skills and ability to plan and manage time effectively

· Possesses integrity and can inspire commitment, enthusiasm and confidence from staff, children and young people, parents/carers, governors and the community

· A lifelong learner who understands the value of creative and innovative thinking and of taking appropriate risks as a means to improvement

Education

· First degree or equivalent

· QTS

· Recent and relevant management development
· NPQH if not already a Head teacher
· Appropriate experience of the age range
Further information and how to apply

If you would like a confidential and informal discussion about this post in the first instance, or would like to discuss making an application, please contact Chris Gartner at Hays Leadership on 07595646645 or at chris.gartner@hays.com 
